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Universality of Learning 


Principles, The Sep. 48 
Using Films forAttitudinal 
Change Dec. 32 


Using Pre-Trained Temporary Help Sep. 24 


Videotape in Training Nov. 14 
Why Struggle? Jul. 15 
Womanpower—An Underutilized 
Resource Apr. 7 
Working as a Training Officer in 
Government Dec. 16 
Your Tough-Minded Philosophy Apr. 23 


Cook, Edward M. 
Let’s Be Realistic about Executive 
Development Jul. 
Cummings, Roy J. 
Removing Intuition from Course 
Development 
Denova, Charles C. 
Hawthorne Effect, The 
Doré, Russell Lee 
Colleges, The 
Dreckmann, Ralph A. 
Programmed Learning 
Dutton, Richard E. 
Temporal Telemetering: Brain 
Programming 
Dyer, Frederick C. 
Happy Acres Training Center 
for Executives 
Dyer, John M. 
Happy Acres Training Center 
for Executives 
Easterly, Charles C. 
Advisory Committees on 
Training—Quo Vadis 
Eckerman Arthur C. 
New Look at Need Theory, A 
Fahrenbruch, Stanley I. 
Quality Training and Awareness 
Aids to Defect Prevention 
Farbro, Patrick C. 
ASTD Steps Forward—1967-1968, 
1967 Accomplishments 


50 


Jan. 18 


Oct. 46 


Aug. 20 


Apr. 


Feb. § 


Feb. 15 


Feb. 15 


Nov. 


Nov. 18 


Feb. 


Apr. 2 
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Behavioral Science and Management 
Style Apr. 61 
Feinberg, Lillian O. 
“Look’s” Friendly Fulfillment Oct. 50 
Ferguson, Wilburn C. 
Dropouts from Adult Classes in 
Industrial Training Feb. 44 


Quantitative Evaluation of Training 

Using Student Reaction Nov. 36 
Frank, Julian S. 
Short Course in Psychology for 
Engineer-Managers, A 
Goldbloom, Pearl 
Executive Secretary Seminar, An 
Gossage, Loyce C. 

Qualifications and Educational 
Needs of Industrial Training 
Directors 

Gould, M. I. 

Development Board That Really 

Works, A 
Goyal, S. K. 
Training Problems in Management 


Oct. 8 


Jun. 37 


Jun. 2 


Aug. 44 


Trainee Programs Jul. 23 
Graves, George P. 
Initial Sales Training Aug. 26 
Gray, Irwin 
Profit with a “Pop” Program Dec. 12 
Griggs, J. E. 
Training the New Hire Nov. 44 
Guerin, Quentin W. 
Attitudes - An Operational 
Definition Dec. 20 


Hannon, John W. 

How Companies Look at Training Jan. 32 
Hardt, Erich 

Motivation and Conflict Inherent in 


Welfare Work Mar. 30 
Hart, Howard A. 
Using Films for Attitudinal 
Change Dec. 32 


Hersey, Paul 
Behavioral Approach to Training 
the Sales Force 
Heuring, Harvey 
“Think Clean” Training 
Programs, A 
Hitchin, David E. 
International Business Education: 
The Executive’s Viewpoint 
Hunt, J. G. 
Another Look at Human Relations 


Nov. 2 


Sep. 52 


Feb. 36 


Training Feb. 2 
Inglesby, Leo C. 
Shakespeare on Sensitivity 
Training Dec. 24 
Isaack, Thomas S. 
Community-Apprenticeship Aug. 38 


Training and Development Journal 


Mo. Pg. 
Jensen, James O. 
Army Management Engineering 
Training Agency Nov. 23 


Johnson, Richard B. 
ASTD Steps Forward—1967-1968, 
1968 Objectives Apr. 4 
Kellner, C. A. 
Behavioral Approach to Training 
the Sales Force Nov. 2 
Kennedy, The Reverend Dana Forrest 
Lovers Together Apr. 16 
Keyserling, Mary Dublin 
Womanpower—An Underutilized 


Resource Apr. 7 
Kirkpatrick, Donald L. 
Effective Listening Aug. 31 


Evaluating Training Programs—The 
State of the Art 
Klein, James R. 
Problem-Solving Discussion Skills Oct. 38 
Kuby, Tom 
Creative Thinking—Fad or 


May 2 


Function? Feb. 11 
Lindstrom, Con D. 
“Look’s” Friendly Fulfillment Oct. 50 
Lippert, Frederick G. 
Recent Behavioral Science 
Research Sep. 9 


Long, Huey B. 
Equal Opportunity Employment 
Practices for Training Directors Jul. 44 
Lubetkin, Maurice 
Closed Circuit Television and the 
Script Writer 
Lundberg, Craig C. 
On Plotting Individual Change in 
Human Relations Training 
Luthans, Fred 
Training for Qualification: 
Negro Worker’s Dilemma 
Margulies, Newton 
People in Organization—A Case 
for Team Training 
McCord, Howard S., Jr. 
Universality of Learning 
Principles, The 
McDonald, Miller B. 
Working as a Training Officer 
in Government 
Miller, Dale E. 
Two-Hour Leadership 
Laboratory, A 
Morris, John O. 
Invisible “They” The 
Morton, Robert R. 
Sensitivity Training for Individual 
Growth—Team Training for 
Organization Development? 


Feb. 57 
Jun. 50 
The 

Oct. 3 


Aug. 2 


Sep. 48 


Jan. 12 


Jul. 38 


Jan. 47 


Dec. 16 |} 


Di 








ournal 
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Nov. 23 
Apr. 4 


Nov. 2 


Apr. 16 


Apr. 7 
Aug. 31 
e 

May 2 


Oct. 38 


Feb. 11 


Oct. 50 
Sep. 9 
Jul. 44 
Feb. 57 
Jun. 50 
Oct. 3 
Aug. 2 
Sep. 48 
16 


Dec. 


Jan. 12 


Jul. 38 
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Jan. 








December 1968 


Mo. Pg. 


Mullen, Donald P. 

Sensitivity Training for Individual 
Growth—Team Training for 
Organization Development? 

Murphy, Hugh C. 
Apprenticeship and the G.I. Bill Feb. 65 
Muthuswamy, R. 


Jan. 47 


Steel Plant Training in India May 31 
Newport, M. Gene 
Review of Training 
Fundamentals, A Oct. 17 
O’Donnell, Cyril J. 
Managerial Training Jan. 2 
O’Rourke, Paul 
Executive Secretary Seminar, A Jun. 37 
In Search of Self-Awareness Jul. 54 
Should Laboratory Training 
be Elective? Dec. 38 
O'Sullivan, P. Kevin 
Small Closed-Circuit Videotape 
Recorders Jun. 34 
Packard, Russell L. 
Conducting a Business 
Conference Nov. 10 
Porat, Avner M. 
Management Education in the 
Computer Age Mar. 58 
Quay, John G. 
| Career Planning Mar. 14 
/Raia, Anthony P. 
People in Organizations—A Case 
for Team Training Aug. 2 


| 





Reddin, W. J. 
3-D Organizational Effectiveness 
Program The 
Reeves, Elton T. 
Management Development—A 


Mar. 22 


Conceptual Continuum Sep. 29 
Reis, Paul S. 
Quality Training and Awareness 
Aids to Defect Prevention Feb. 28 
Robinson, Joseph A. 
Videotape in Training Nov. 14 
Rocklyn, E. H. 
Olivetti Programing Jan. 40 
Rose, Homer C. 
Plan for Training Evaluation, A May 38 
Scanlon, Burt K. 
Effects of Management Development 
on Manager Behavior and 
Subordinate Perception 
Part I Apr. 38 
Part II May 24 
Schoch, Betty 
Why Struggle? Jul. 15 
Schroeder, Keith V. 
Management Development \ Dec. 2 
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Schwarz, Fred C. 
Effects of Management Development 
on Manager Behavior and 
Subordinate Perception 
Part I Apr. 38 
Part II May 24 
Sheriff, Don R. 
Leadership Skills and Executive 
Development Apr. 29 
Sherman, Ethel C. 
Self Understanding in Supervisory 
Training Nov. 32 
Slocum, John W., Jr. 
Sensitivity and Self-Awareness 
Changes: An Empirical 
Investigation Sep. 38 
Soik, Nile W. 
Effective Listening Aug. 31 
Solem, Allen R. 
Interpersonal Skills Jul. 2 
Steele, Fred I. 
Design .for Theory Input in a 
Training Laboratory, A Mar. 2 
Steinmetz, Cloyd S. 
Management by Actions Jul. 27 
Stilwell, William P. 
Effects of Management Development 
on Manager Behavior and 
Subordinate Perception 
Part I Apr. 38 
Part II May 24 
Sullivan, J. R. O. 
Olivetti Programing Jan. 40 
Sweeney, George P. 
Industrial College Consortium, 
The Sep. 14 
Tewell, Richard H. 
Fresh Air for Management 
Training Jul. 10 
Tills, Marvin 
Current Activities in Management 
Training Jun. 42 
Vaughan, James A. 
Management Education in the 
Computer Age Mar. 58 
Viglielmo, Jules D. 
Industrial Program for Non-High 
School Graduates Sep. 19 
Villanueva, A. B. 
Intergovernmental Employee 
Development Oct. 27 
Villanueva, Ernest 
First Application of Videotape 
Training, A Dec. 28 
West, Jude P. 
Management Development Dec. 2 
Wetjen, John F. 
Performance Appraisals Mar. 46 
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Wheeler, E. A. 

Education for Anti-Obsolescence? Jun. 27 

Wilson, John E. 

Sensitivity Training for Individual 
Growth—Team Training for 
Organizational Development? 

Wilson, W. Harvey 

Two-Hour Leadership 

Laboratory, A 
Winston, James S. 

Systems Approach to Training 

and Development, A 
Woolery, Todd W. 

Conceptual Framework for 

Supervisory Development, A 


Jan. 47 


Jan. 12 


Jun. 13 


Dec. 6 


New 


‘Training Tools 


Supervisory Management: for 
Hospitals and Related Health 
Facilities 

Theo Haimann. 280 pp. $4.25. The 
Catholic Hospital Assn., 1438 S. Grand 
Blvd., St. Louis, Mo. 63104. 


Self and Service Enrichment 
through Federal Training 


577 pp. $3.50. Government Printing 
Office, Washington, D. C. 20402. 


Citizen Participation in Urban 
Development 


Vol. I. 291 pp. $3.95. NTL Institute, 
1201 16th St. N.W., Washington, D. C. 
20036. 


Fundamentals of Aircraft 
Structural Analysis 


Frederick K. Teichmann. 128 pp. 


Cloth, $5.95. Paper, $3.95. Hayden, 
116 W. 14th St., New York 10011. 


Training and Development Journal 


Mo. Pg, 


Yelland, Robert C. 
Training for Management 
Zaner, Theodore 
Action Research in Management 
Development 
Zemke, R. 
Olivetti Programing 
Zito, Joseph M. 
Using Pre-Trained Temporary 
Help 
Zollitsch, Herbert G. 
Live Wire Cases Through 
Student-Management Forums 


Oct. 22 


Jun. 28 


Jan. 40 





Sep. 24 


Mar. 8 


Federal Programs for Development 
of Human Resources 
Vol. 1. Program Appraisal, National] 
Goals, Program Management, 
Manpower and Education, 326 pj 
$1.00. | 
Vol. 2. Income Maintenance andf 
Family Support, Health Care, 
Housing and Environment, 307 
pp., $1.25. 
Gov't Printing Office, Washington, 
D. C. 20402. 


Obtaining Maximum Benefit from 
Outside Management Development 
Programs 


Donald Kirkpatrick. 11 pp. $1.00. Uni-J 
versity of Wisconsin Extension, Mil- 
waukee, Wis. 53203. 


The Audio-Visual School Market 


6 pp. Free if requested on letterhead. 
Research Dept., Modern Talking Pic- 
ture Service, Inc., 1212 Ave. of the 
Americas, New York, N. Y. 10036. 


Science and Society-A Race 

Against Time (film) 

30 min. 16 mm. B & w. Sale, $150, 
Rental, $5.90. NET Film Service, 
Indiana University, Bloomington, Ind. 
47401. 
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